
REPORT ON PERSONNEL CLASSIFICATIONS – FY 2022-2023 
NORTH LOS ANGELES COUNTY REGIONAL CENTER 

EFFECTIVE AS OF FEBRUARY 17, 2023 

1Monthly Salary Ranges for exempt personnel; Hourly Pay Rate Ranges for non-e

Revised as of 05/14/2025 and adopted by the Board as of 5/14/2025

PERSONNEL CLASSIFICATION RATE TYPE1 MINIMUM - MAXIMUM SALARY RANGE

Accountant Hourly -
Accountant Junior Hourly - 

 Analyst Hourly - 
 Specialist Hourly - 
 Specialist Senior Hourly - 
 Supervisor Monthly $ - $ 20

 Assistant Hourly - 
Aging Adult Specialist Hourly - 

 Administrator I Hourly - 
Assistant Psychological Supervisor Monthly $ 3 - $

 Program Clinical Services Specialist Hourly - 
Program Coordinator Hourly -

Behavioral Consultant Hourly - 
Behavioral Services Manager Monthly $ 00 – $
Behavioral Services Supervisor Monthly $ - $
Chief Consumer & Comm Services Officer Monthly $ - $
Chief Financial Officer Monthly $ - $
Chief Human Resources Officer Monthly $ - $
Chief  Officer Monthly $ - $
Clinical Services Director Monthly $ - 
Community Services Director Monthly $ - $
Community Living Specialist Hourly - 
Community Services Manager Monthly $ - $
Community Services Specialist (inclusive of HCBS, CPP, RQA) Hourly - 
Community Services Supervisor - BS Monthly $ - $
Community Services Supervisor - MS Monthly $ - $
Consumer Advocate Hourly -
Consumer Services Coordinator / Service Coordinator / Service Coordinator - Bilingual Hourly -
Consumer Services -- Enhanced Care Specialist Hourly -
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Revised as of 11/12/2025 and adopted by the Board as of ______

$25,324.85
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REPORT ON PERSONNEL CLASSIFICATIONS – FY 2022-2023 
NORTH LOS ANGELES COUNTY REGIONAL CENTER 

EFFECTIVE AS OF FEBRUARY 17, 2023 

1Monthly Salary Ranges for exempt personnel; Hourly Pay Rate Ranges for non-e

PERSONNEL CLASSIFICATION RATE TYPE1

Consumer Services -- Floater Specialist Hourly -
Consumer Services --  of the Day Specialist Hourly - 
Consumer Services -- Self-  (Program) Specialist Hourly - 
Consumer Services Director Monthly $ - $
Consumer Services Manager Monthly $ - $
Consumer Services Specialist - Specialized Hourly - 
Consumer Services Specialist - CPP Hourly - 
Consumer Services Supervisor Monthly $ - $
Consumer Services Supervisor - CPP/CRDP/SDP Monthly $ - $
Consumer Services Supervisor – Intake Monthly $ - $
Consumer Services Supervisor – LCSW Monthly - 
Consumer Services Liaison Hourly -
Contract  and Privacy Manager Monthly $ - $
Contract and Compliance Specialist Hourly -
Contract and Compliance Supervisor Monthly $ - $
Controller Monthly $ - $
Deputy Director Monthly $ - $
Deaf Services Specialist Hourly - 
Diversity, Equity, and Inclusion Supervisor Monthly $ - $
Director of Finance Monthly $ - $
Due Process Officer Monthly $ - $
Emergency Management Specialist Monthly $ - $
Employment Services Specialist Hourly - 

 Assistant Hourly - 
Director Monthly $ - $

Services Manager Monthly $ -$
Supervisor Monthly $ -$

Fair Hearings and Procedures Manager Monthly $ - $
Federal Revenue Supervisor Monthly $ - $
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MINIMUM - MAXIMUM SALARY RANGE

Revised as of 05/14/2025 and adopted by the Board as of 5/14/2025 

Revised as of 11/12/2025 and adopted by the Board as of ______

$9,081.07
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REPORT ON PERSONNEL CLASSIFICATIONS – FY 2022-2023 
NORTH LOS ANGELES COUNTY REGIONAL CENTER 

EFFECTIVE AS OF FEBRUARY 17, 2023 

1Monthly Salary Ranges for exempt personnel; Hourly Pay Rate Ranges for non-e

PERSONNEL CLASSIFICATION RATE TYPE1

Federal Revenues Specialist Hourly -
Health and Safety Waiver Support Specialist Hourly - 
Human Resources Coordinator Hourly - 
Human Resources Director Monthly $ - $
Human Resources Generalist Hourly $ 03 - 
Human Resources Manager Monthly $ - $
Human Resources Specialist I Hourly - 
Human Resources Specialist II Hourly - 
Human Resources Supervisor Monthly $ - $
Individuals with Act Specialist (IDEA Specialist) Hourly -
Infrastructure Engineer Hourly - 
Intake Associate Hourly -
Intake Specialist Hourly - 
Intake Supervisor Monthly $ - $
iSeries System Operator Hourly $26.76 - $37.84 
IT Business Analyst Hourly $37.17 - $52.52 
IT Director Monthly $ - $
IT  Manager Monthly - 
IT Specialist I Hourly $30.00 - $42.39
IT Specialist II Hourly $31.45 - $44.46
IT Support Manager Monthly $ - $
IT Lead Training Hourly $27.29 - $38.54
Judicial/Forensics Specialist Hourly $26.92 - $38.02
Lead Training Consumer Services Coordinator Hourly $28.74 - $40.61
LGBTQ+ Specialist Hourly $25.14 - $35.53 
Medical Services Manager Monthly $ - $
Nurse Consultant Hourly -
Nursing Services Supervisor Monthly $ - $

Assistant I Hourly -
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MINIMUM - MAXIMUM SALARY RANGE

Revised as of 05/14/2025 and adopted by the Board as of 5/14/2025 

Revised as of 11/12/2025 and adopted by the Board as of ______

$20,852.57
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REPORT ON PERSONNEL CLASSIFICATIONS – FY 2022-2023 
NORTH LOS ANGELES COUNTY REGIONAL CENTER 

EFFECTIVE AS OF FEBRUARY 17, 2023 

1Monthly Salary Ranges for exempt personnel; Hourly Pay Rate Ranges for non-e

PERSONNEL CLASSIFICATION RATE TYPE1 MINIMUM - MAXIMUM SALARY RANGE

Assistant II Hourly -
 Assistant III Hourly - 
 Services Assistant Hourly - 

 Supervisor Monthly $ - $
Outreach Language Specialist – Armenian, Farsi, Tagalog Hourly - 
Parent Mentor Hourly - 
Payroll Specialist Hourly - 
Placement Specialist Hourly - 
Psychologist, Hourly - 
Psychological and Intake Manager Monthly $ - $
Psychological Services Supervisor Monthly $ - $
Public Manager Monthly $ - $
Public  Specialist Hourly - 
Public Supervisor Monthly -
Quality Improvement and Outcomes Manager Monthly $ - $
Records and Document Management Supervisor Monthly -

Hourly - 
Resource Development Specialist Hourly - 
Risk Assessment Specialist Hourly - 
Risk Assessment Supervisor Monthly $ - $
Senior Contract and Privacy Specialist Hourly - 
Senior Clinical Psychological Specialist Monthly $ - $
Systems Administrator Hourly - 
Training and Development Supervisor Monthly $ - $
Training Specialist Hourly -
Transfer Coordinator Hourly -
Vendor Coordinator Hourly -
Workforce & Employment Specialist Hourly ` -
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Revised as of 05/14/2025 and adopted by the Board as of 5/14/2025 

Revised as of 11/12/2025 and adopted by the Board as of ______
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